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WASHINGTON ELEMENTARY SCHOOL DISTRICT

231 Calendar 231 Calendar 261 Calendar 261 Calendar
Grade | Minimum Starting Maximum Ending Minimum Starting Maximum Ending
Salary Salary Salary Salary
A $71,309 $82,006 - -
B $89,670 $116,571 - -
C - - $74,350 $89,220
D - - $80,680 $104,884
E - - $91,230 $118,599
F - - $118,660 $154,258
Listed by Job Title (Alphabetical Order)
Grade Job Title Grade Job Title

C Administrator Facilities E Director of Fiscal Analyst

C Administrator of Academic Support Programs E Director of Food Services

C Administrator of Equitable Services E Director of Human Resources

D Administrator of Management of Information Systems E Director of Mag;gzrrrr:int Information

A Administrator of Online Academy D Director of Preschool and Headstart

C Administrator of Special Services D Director of Purchasing

A Assistant Principal D Director of Safety Security

F Assistant Superintendent E Director of School Support

E Director of Academic Support Programs D Director of Social Services

D Director of Assessment Evaluation E Director of Special Services

D Director of Communication and Public Engagement E Director of Transportation

E Director of Curriculum and Instruction B Principal

D Director Of Educational Technician & Online Learning C Project Manager Capital Projects

D Director of Federal Programs

Incentives:

1. Doctorate in Education
a. $750 — Annual Stipend for possession of valid Doctorate in Education.

The Washington Elementary School District is an Equal Employment Opportunity Employer in compliance with Title VI of the Civil Rights
Act of 1964, Civil Rights Act Title VII of 1972, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973
and the Americans with Disabilities Act (ADA) of 1990. Washington Elementary School District does not discriminate on the basis of race,

color, religion, national origin, sex, sexual orientation, gender identify or expression, disability or age in employment or in any of its
educational programs or in the provisions of benefits and services to students. For information regarding discrimination grievance or
complaint procedures contact the Executive Director for Human Resources at 602.347.2801




